
 

WEBSTER GROVES SCHOOL DISTRICT 
BOARD OF EDUCATION 

TAX RATE HEARING/SPECIAL/WORKSHOP MEETING 
MONDAY, SEPTEMBER 23, 2013 

7:00 P.M. 
CENTRAL OFFICE BOARD ROOM 

400 EAST LOCKWOOD 
WEBSTER GROVES, MISSOURI  63119 

 

Welcome to the tax rate hearing/special/workshop meeting of the Board of Education.  The School Board welcomes questions, ideas and 
comments from persons in attendance.  Members of the audience may comment during the public comment portion of the meeting when 

recognized by the President.  We ask that comments be limited to three minutes in order to complete the agenda within a reasonable time.  
We also ask that comments begin by providing your name, address, and school district in which you reside. 

 
 

TENTATIVE AGENDA 

 
001 Call to Order 
 001a Pledge of Allegiance   
 001b Agenda Review and Approval 
 
002 Public Comments 
 
003 Public Hearing on Setting of the Tax Rate for 2013-14 
 003a Present tax rate for 2013-14 Diane Moore 
 003b Board Discussion of the Tax Rate 
 003c Public Comments, specific to setting the tax rate 
 003d Board Discussion of Tax Rate 
 003e Set Tax rate for 2013-14 School Year (see 4 motions on separate memo) 
 003f Close Public Hearing 

  
004 Reports from Superintendent and Staff 
 004a Clark School Report Bill Schiller 
 004b Staff Data Area Report Linda Holliday and John Simpson 
   
005 Adjournment 
   

The Webster Groves School District does not discriminate on the basis of race, color, national origin, sex, disability, age or genetic information or any 
other characteristic protected by law in its programs and activities and provides equal access to the Boy Scouts and other designated youth groups. In 

addition, demeaning or otherwise harmful actions are prohibited, if directed at personal characteristics including, but not limited to, socioeconomic level, 
gender identity and sexual orientation or perceived sexual orientation. The following person has been designated to handle inquiries regarding the non-

discrimination and accessibility policies: John M. Thomas, director of student services, 400 E. Lockwood Ave., Webster Groves, MO 63119 
314-961-1233. Persons needing assistance to attend a meeting should contact Diane Moore at 314-961-1233 at least 48 hours in advance. 

 
 



Upcoming Board Meetings/Events 
 

September 25               Administrator/PTO/Board Dialogue  5:30pm   Bristol Library 
September 28               Foundation Golf Tournament Auction  Evening  Llywelyn’s Pub 
September 30               Foundation Golf Tournament     11:00am  Westborough CC 
October 2-6                  MSBA Annual Conference     All Day   Tan-Tar-A 
October 14                   BOE Regular Meeting     7:00pm   Central Office  
October 19                   Ivory Crockett Run for Webster    Morning  TBD 
October 28                   BOE Special/Workshop Meeting    7:00pm   Central Office 
November 11               BOE Regular Meeting     7:00pm   Hixson 
December 9                  BOE Regular Meeting     7:00pm   Central Office  
 



Strategic Plan 
Data Area Report: Staff 
Webster Groves School District 

Presented to Board of Education 

September 23, 2013 



DATA AREA 
Staff 

INDICATOR 
Education and 

Experience 

INDICATOR 
Performance 

INDICATOR 
Culture and  

Climate 

INDICATOR 
Leadership 

INDICATOR 
Professional  

Development 

•Participation in school 
and district committees 
 
•Survey on quality 
leadership  
 
•Presentations to other 
districts and 
organizations  

 
•Participation in 
regional, state, and 
national educational 
activities  

 
•Presentations to 
schools within WGSD 
 
•Collegial 
observations/Sharing 
best practice 
 
 
 
 
 
 
 

 

•Observations 
and  evaluations  

 
•Parent feedback 

 
•Student 
feedback (HS)  

 
•Self-reflection 
on individual 
goals 

•Professional 
development 
participation (SJ, TLA, 
etc..) 

 
•Action research 
 
•Staff evaluation of 
PD 

 
•Social justice 

 
 
 

 

•% of Staff 
w/Masters  or 
Above 

 
•% of Staff 
w/Doctorate  
 
•Channel Change 
(MA +30, +50) 

 
•% certified in 
their instructional 
area  

 
•# Years of 
experience  
 
•Certified staff 
diversity 

 
 

 

•Attendance Rate 
 

•# of years in 
WGSD 
 
•Annual turnover 
 
•Student/teacher 
ratio 
 
•Climate Survey 

 

MEASURES MEASURES MEASURES MEASURES MEASURES 



Identified Strengths: 

 
• One third of district staff facilitated professional 

development for their colleagues. 
 

• High percentage of staff reporting they participate in 
high-quality professional development. 

 
• High staff attendance rate. 

 
• Increase in diversity of professional staff. 

 
• High percentage of teachers who remain in the district. 



Identified Strengths: 

 
• Experienced teaching staff.  

 
• High percentage of staff with Master’s  and Doctoral 

Degrees. 
 
• Increase in the percentage of WGSD staff collaborating 

with SSD staff and with other staff “outside” their 
content area/grade level. 

 
• Increase in percentage of staff reviewing and discussing 

student assessment data. 
 
 

 
 



Critical Issues: 

 Recruit and retain only certified teachers of the 
highest quality. 

 
 Recruit and search out certified staff of color to more 

closely reflect our student population. 
 
 Maintain the amount and quality of professional 

development available to support continuous learning 
for all staff. 
 

 Lower student-teacher ratios (preferably to state 
desirable level), balancing disparities. 

 



 

 

Leadership 



LEVELS OF ACCEPTABLE DISTRICT PERFORMANCE: 
INDICATOR: Leadership 
 

PERFORMANCE MEASURES EXCELLENT SATISFACTORY UNACCEPTABLE 

 Participating in School and 
District  Committees 

86% - 100% 70% - 85% Less than 70% 

Survey on Quality Leadership  Informational Informational Informational 

Presentations to Other Districts 
and Organizations 

More than 20% 10-19% Less than 10% 

Participating in Regional, 
State, and National 

Educational Activities 

Informational Informational Informational 

Presentations to Schools within 
WGSD 

41-100% 20-40% Less than 20% 

Collegial Observation/Sharing 
Best Practices 

TBD/Informational TBD/Informational 

 

TBD/Informational 
 



 

 

Performance 

 
 



LEVELS OF ACCEPTABLE DISTRICT PERFORMANCE: 
INDICATOR: Performance 

 

PERFORMANCE MEASURES EXCELLENT SATISFACTORY UNACCEPTABLE 

Observations and Evaluations 100% completed  N/A Less than 100% 

Parent Feedback More than 40% 20-39% Less than 20% 

Student Feedback (HS) More than 40% 20-39% Less than 20% 

Self Reflection on Individual 
Goals 

TBD TBD TBD 



 

 

 

Professional Development 
 



LEVELS OF ACCEPTABLE DISTRICT PERFORMANCE: 
INDICATOR: Professional Development 
 

PERFORMANCE MEASURES EXCELLENT SATISFACTORY UNACCEPTABLE 

 
Professional Development Participation and Rate (SJ, 

TLA, etc..) 

100% - 99% 98%-95% Less than 95% 

Action Research Conducted Informational Informational Informational 

Staff Evaluation of Professional Development  
 

More than 4.5 3.5 - 4.4 Less than 3.5 

Social Justice Informational Informational 
 

Informational 

. 



 

 

Education and Experience 



LEVELS OF ACCEPTABLE DISTRICT PERFORMANCE: 
INDICATOR: Education and Experience (2012-13 data) 

 

PERFORMANCE MEASURES EXCELLENT SATISFACTORY UNACCEPTABLE  

% Staff with Master’s Degree 
or Above 

More than 80% 70% - 79% Less than 70% 

% Staff with Doctorate  More than 5%  3%-4% Less than 3% 

Channel Change MA, +30, +50 MA – 9 
+30 – 9 

+50 – 13 

n/a n/a 

% Certified in Their 
Instructional Area  

 

100% 95-99% Less than 95% 

# Of Years of Experience More than 10 8-10 Less than 8 

Certified Staff Diversity More than 20% 10-19% Less than 10% 



 

 

Culture and Climate 
 



LEVELS OF ACCEPTABLE DISTRICT PERFORMANCE: 
INDICATOR: Culture and Climate 

PERFORMANCE MEASURES EXCELLENT SATISFACTORY UNACCEPTABLE 

Teacher Attendance Rate 95% - 100% 90% - 94% Less than 90% 

# Of Years in WGSD    More than  8  5-8 yrs. Less than 5 yrs.  

Annual Turnover 0% 1-4% Greater than 5% 

Student-Teacher Ratios K-2  Less than 18 
3-4   Less than 19 
5-6   Less than 22 
7-12 Less than 25 

K-2------- 18 - 20 
3-4-------- 19 - 22 
5-6-------- 22 - 25 
7-12------- 25 - 28 

K-2-------- 21 - 25 
3-4--------- 23 - 27 
5-6--------- 26 - 30 
7-12-------- 29 -33 

Climate Survey TBD TBD TBD 



Staff: 
Progress Toward Targeted Objectives 

Measurable 
Objectives: 

Target Baseline 2010 2011 2012 2013 

100% of WGSD 
teachers will be 
certified in their 
assigned area of 
instruction or working 
on certification in 
their assigned area 
with a timeline for 
completion. 

100% 97% 98% 99% 100% 100% 

Actual 99% 
Met 

99% 

Met 

99% 

Not Met 

 

99.4% 

Not Met 

Increase diversity of 
certificated staff to 
reflect the WGSD 
student population.  

73% White 
23% African 

American 
1% Hispanic 

2% Asian 

93% White 
6% African 
American 

0% Hispanic 
.03% Asian 

7% African 
American, 
Hispanic, 

Asian 

8% African 
American, 
Hispanic, 

Asian 

9% African 
American, 
Hispanic, 

Asian 

10% African 
American, 
Hispanic, 

Asian 

Actual 6.3% 
Not Met 

7.3% 
Not Met 

 

7.1 

Not Met 

8% 

Not Met 

Increase the 
number of 
applicants of color 
interviewed for 
certified positions 
at the district level.  
(Not including 
substitute teachers) 

25-35 Approximately 
15-20 

20 25 30 35 

Actual 9 
Not Met 

15 
Not Met 

 

8 

Not Met 

16 

Not Met 



Staff: 
Progress Toward Targeted Objectives 

Measurable Objectives: Target Baseline 2010 2011 2012 2013 

Increase the percentage 
of classes that are at the 
state desirable level. 

100% 95% 96 97 98 100 

Actual K-2: 84% 
3-4: 91% 
Not Met 

 
5-6: 100% 

7-12 
Met 

K-2: 82% 
Not Met 

 
3-4: 100% 
5-6: 100% 

7-12: 100% 
Met 

K-2:  82% 
3-4:  94% 
Not Met 

 
5-6:  100% 

7-12:  100% 
Met 

*K-2:  22% 
3-4:  67% 
Not Met 

 
5-6:  100% 

7-12:  100% 
Met 

Increase the percentage 
of educators in ongoing 
professional 
development as reported 
on Annual PD Survey. 

99 97.3 98 98.5 99 99 

Actual 99.2 
Met 

99 
Met 

99 
Met 

99 

Met 

Maintain average number 
of professional 
development hours per 
educator at 120+. 

120+ 144 120+ 120+ 120+ 120+ 

Actual 126 
Met 

157 
Met 

130 
Met 

136 
Met 

Maintain the high quality 
of professional 
development provided as 
rated on the professional 
development evaluation 
tool. 

4.5 Above 
4.5 

Above 
4.5 

Above 
4.5 

Above 
4.5 

Above 
4.5 

Actual 4.75 
Met 

4.75 
Met 

4.70 
Met 

4.73 

Met 

*Reflects change in DESE desirable standards. 



District Professional Learning in  
13-14 

 

• New PBTE including iObservation 

 

• K-12 Curriculum Development 

 

• Vertical Learning Study (Innovation School/Spaces) 

 

• 2nd Year Teacher Cohort: Social Justice and Culturally 
Relevant Learning 

 

• The Art and Science of Teaching - Design Questions 2-4 

 

 

 

 

 

 





Products: Chart Paper 

 



Products: Electronic 



Products: Electronic  

http://prezi.com/0764pyrxlann/element-15-organizing-students-to-practice-and-deepen-knowl/?utm_campaign=share&utm_medium=email
http://thirdgradeclubhouse.blogspot.com/2013/08/using-homework.html


 

 

 

Questions or Comments? 



Supporting Data: 

 

 

Leadership 



Leadership: Committees 
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Leadership: 
Survey on Quality Leadership 

 

 

• Surveys regarding quality leadership  

       are conducted on administrators in  

       their first three years in the position. 

 

• Experienced administrators receive  

        feedback every three years, unless  

        performance review merits more  

        frequent feedback. 

 

Parent/Teacher/Staff/HS Student Survey 
of District Administrators  

Fall 2012 
 

Total Survey Participation 
11%   Parent  

                  42%  BOE/Admin/Staff  



Leadership: Training (PD) 
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Leadership:  
Conference Participation 
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Leadership: 
Collaboration with SSD Staff 

50

55

60

65

70

75

80

85

90

95

100

2009-10 2010-11 2011-12 2012-13

% of WGSD Staff



Leadership:  
Collaboration with Staff “Outside” My Content Area/Grade Level 
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Leadership:  
Regularly Met with Colleagues to Review and Discuss Student 
Assessment Data 
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Supporting Data: 

 

 

Performance 



Performance: 
Parent Feedback Data 



Supporting Data: 

 

 

Professional Development 



Professional Development: 
Ongoing Professional Development (State Survey)  
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Professional Development: 
Average # of Hours of PD (Certified Staff) 

0

20

40

60

80

100

120

140

160

180

2008-09 2009-10 2010-11 2011-12 2012-13

Average # of Hours of PD



Professional Development: 
Action Research 
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Continuous Learning: 
Evaluations of Professional Development 
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Supporting Data: 

 

 

Education and Experience 



Education and Experience: 
Advanced Degrees and Experience 

09/10 10/11 11/12 12/13 13/14 

Certificated 
Staff with 
Master’s 
Degrees or 
Above 

74% 77% 80% 83% 81% 

Certificated 
Staff with 
Doctoral 
Degrees 

3%  3%  4% 4% 4% 

Average years 
of teaching 
experience 

15.18 15.83 15.55 15.78 15.15 



Education and Experience: 
Certification Status of Teachers from 2009-12 

YEAR 2011-2012 2012-2013 2013-2014     2011-2012 2012-2013     2013-2014 

TEACHERS 

W/REGULAR 

CERTIFICATES 

 

99% 

 

99% 

 

99.7% 

 

99.4% 

 

99.2% 

 

 
TBD 

 

TEACHERS 
W/TEMP OR 
PROV CERT 

 

0% 

 

0% 

 

0% 

 

0.6% 

 

.5% 

 

TBD 

TEACHERS 
W/SUB, EXP. OR 
NO CERT 

 

.6% 

 

1% 

 

.3% 

 

0% 

 

.3% 

 

TBD 

% OF CLASSES 
TAUGHT BY 
HIGHLY QUAL 
TEACHERS 

 

99.3% 

 

99.3% 

 

99.4% 

 

100% 

 

99% 

 

TBD 

Webster Groves Missouri 



Education and Experience: 
Demographics of Teaching Staff 

2010-2011 2011-2012 2012-13 2013-14 
 

Total (300) 

93% White 

  6% African American 

  0% Hispanic 

  .3% Asian 

 

Total (314) 

92.7% White 

  7% African American 

  0% Hispanic 

  .3% Asian 

 

Total (323) 

92.9% White 

  6.8% African American 

  0% Hispanic 

  .3% Asian 

 

Total (336) 

92.6% White 

  7.1% African American 

  0% Hispanic 

  .3% Asian 

Female Teachers (212) 

94% White 

5.6% African American 

  0% Hispanic 

 .4% Asian 

Female Teachers (222) 

92.8% White 

  6.8% African American 

  0% Hispanic 

  .4% Asian 

Female Teachers (229) 

93.5% White 

  6.1% African American 

  0% Hispanic 

  .4% Asian 

Female Teachers (236) 

93.2% White 

  6.4% African American 

  0% Hispanic 

  .4% Asian 

Male Teachers (88) 

92% White 

  8% African American 

  0% Hispanic 

Male Teachers (92) 

92.4% White 

  7.6% African American 

  0% Hispanic 

Male Teachers (94) 

92.4% White 

  7.6% African American 

  0% Hispanic 

  0% Asian 

Male Teachers (100) 

91.0% White 

  9.0% African American 

  0% Hispanic 

  0% Asian 

WGSD Student Population  

74% White 

22.3% African-American 

 1.3% Hispanic 

 2.3% Asian 

   .02% Indian 

 .009% Pacific Islander 

WGSD Student Population  

75.67%   White 

20.80% African-American 

  .74%  Hispanic 

 2.21%  Asian 

  .48%  Indian 

  .09% Pacific Islander 

WGSD Student Population  

74.35%   White 

18.68% African-American 

  2.13%  Hispanic 

 2.31%  Asian 

  .41%  Indian 

  .07% Pacific Islander 

2.06% Multi-Cultural 

WGSD Student Population  

74.35%   White 

18.08% African-American 

  2.15%  Hispanic 

 2.52%  Asian 

  0.36%  Indian 

  0.07% Pacific Islander 

2.47% Multi-Cultural 

 



Supporting Data: 

 

 

Culture and Climate 



Culture and Climate: 
Teacher Data 

2007-
2008 

2008-
2009 

2009-
2010 

2010-
2011 

2011-
2012 

2012-
2013 

Teacher 
Attendance 

97.12% 96.88% 96.11% 95.11% 95.39% 95.10% 

Average 
Years in 
WGSD 

11 11.53 11.56 11.80 

 

11.72 11.83 

% Annual 
Turnover 

Rate 

.6% .3% 2% 2% 1% 2% 



Education and Experience: 
Student/Teacher Ratio from 2009-2014 

School 
Year 

09-
10 

10-11 11-12 12-13 13-14 09-10 10-11 11-12 12-13 13-14 

Students 

Per 

Teacher 

14 14 13 13 13 13  13 14 14 TBD 

 

Students 

Per 

Classroo
m 
Teacher 

 14 15 15 14 14 17  17 15 15 TBD 

Students 

Per 

Admin 

165  165 160 155 152 186 188 211 208 TBD 

Missouri Webster Groves 
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Clark Elementary School 

Successes, Challenges, Achievement 

Analysis and Plans for the Future 

September 23, 2013 
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Webster/Clark School Mission 

WGSD  

 The Webster Groves School District 
community is committed to academic and 
personal success for every student.  

 
Clark School Mission (updated 2011) 

 The Clark Community exists to promote the 
academic and personal success of each child and to 
inspire in them a love of learning.  We are students, 
staff, parents and guardians within a child centered 
environment committed to developing cooperative, 
respectful, responsible and honest citizens. We will 
persevere.  

 



Commitment Sheets 

 A “Commitment” section was added to our 

Mission, Vision and Values work in 2011.  

 The “Commitment” section has statements 

specifically for staff, parents and students. 

 At the beginning of school each year: 

 the principal along with the teacher explains the 

commitment sheet to each classroom 

 students, teachers, parents and the principal sign 

every student’s commitment sheet 

 families are asked to post this in a special place in 

their homes 

3 
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The Clark Community Celebrates! 

 High approval rating by parents regarding 

communication, safety procedures and 

academic challenges/supports on Fall Survey 

 Enthusiastic staff collaborating for student 

success! 

 An active PTO which provides community 

building for our school and supports us in 

many ways! 

 Happy, challenged and achieving students! 



A New Schedule at Clark 

Why a New Schedule? 
 

It answers the most frequent concerns from all of the adult 

stakeholders at Clark: 

Teachers:   

 I never have all of my students because they are pulled for other 

services at different times.  

 When can I plan with my team for a more collaborative approach? 

Other Service Providers:  

 When can I pull the students I need to see so I can work with 

them most efficiently? 

Parents: 

 How are you challenging my individual child? 

5 



Daily Intervention Period 

All other service providers deliver the services for the students at a 

specific grade level.  

 These services include Webster reading and math support; SSD 

supports; Project + and WINGS support. 

 This answers the classroom teacher concern of “When will I have all of 

my students?” 

 It also answers the other service provider questions of “When can I 

deliver the services efficiently?” 
 

Classroom teachers can intervene with the students remaining in their 

room in ways that appropriately challenge each of these students.  The 

students remaining in the room fall in the average to above average range. 

 This allows classroom teachers to support or challenge these students at 

appropriate levels. 

 It answers the parent concern of “How are you challenging my individual 

child?” 

6 



Shared Planning Time 

This Schedule allows for more  “shared planning 

time” for each grade level. 

 

 Traditional teaching days have been very independent 

with little time to collaborate. 

 This model provides more time for teachers to 

collaborate  

 Research clearly supports collaboration as one of the 

best ways to improve instruction and student 

achievement. 
 

7 
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Longitudinal Cohort Data (Com Arts) 

A six year look at the Communication Arts MAP trends for 
students at Clark shows: 
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Longitudinal Cohort Data (Math) 

A six year look at the Math MAP trends for students 
at Clark shows: 
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Longitudinal Cohort Data (Com Arts) 

A three year look at the percent of students proficient or 
above who are presently in grade 6 at Steger shows: 

 

Com Arts MAP 11 
(Grade 3 MAP) 

MAP 12 
(Grade 4 MAP) 

MAP 13 
(Grade 5 MAP) 

Total 61.9% 65.8% 82.7% 

Black 50% 42.9% 85.7% 

White 64.7% 71.9% 83.3% 

IEP 0% 28.6% 50.0% 

FRL 40% 25% 100% 
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Longitudinal Cohort Data (Math) 

A three year look at the percent of students proficient or 
above who are presently in grade 6 at Steger shows: 

Math MAP 11 
(Grade 3 MAP) 

MAP 12 
(Grade 4 MAP) 

MAP 13 
(Grade 5 MAP) 

Total 59.6% 53.7% 77.3% 

Black 50% 14.3% 28.6% 

White 64.7% 65.6% 91.7% 

IEP 28.6% 42.9% 62.5% 

FRL 20% 0% 40% 



Science MAP Scores  11-13 

This three year comparison of different groups of 

students shows great growth! 
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Science MAP 11 
(5th Grade MAP) 

MAP 12 
(5th Grade MAP) 

MAP 13 
(5th Grade MAP) 

Total 61.1% 58.9% 69.6% 

Black 12.5% 42.9% 43.9% 

White 70.5% 58.7% 75% 

IEP 25% 42.9% 50% 

FRL 20% 37.5% 40% 
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Actions Supporting Clark Successes 

 Analysis of MAP data that identifies: 
 Specific students needing support to move into the 

proficient/advanced range 

 Specific question type success rates and where we can 
support Clark students for future success 

 Analysis of AIMSweb, Guided Reading Levels, 
Discovery Education assessments and teacher data to 
determine plans for student success 

 Shared commitments focused on our school and 
district goals  

 District professional development in curricular 
programs 

 District alignment to Common Core 

 Excellent support from Curriculum Coordinators 
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Actions Supporting Clark Successes 

 Monthly grade level meetings where AIMSweb data and 
interventions are discussed by classroom, reading, special 
education and administrative staff in order to plan for 
supporting student success 

 Curriculum coordinators’ analysis of MAP data gives 
insights and sets up support 

 Specific ILIP’s (Individual Learning Improvement Plans) for 
every student receiving a reading intervention 

 Increased parent participation in PTO meetings and events 

 Continued growth in the use and knowledge of the RtI 
process 

 Using released items and using MAP preparation materials 
at grade 3-5 
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Actions Supporting Clark Successes 

 A math tutor trained in math intervention strategies 
working  collaboratively with classroom teachers 

 1.75 reading specialists trained in intervention strategies 
that work collaboratively with classroom teachers 

 After School Homework Club as a support for students and 
parents 

 A schedule that is efficient and provides support for all 
students 

 Students are assessed immediately when school begins or 
when a new student arrives. 

 Placement decisions using input from all staff members 

 Teachers taking time to look at specific scores for children 
in current class roster 

 Focused professional development opportunities 

 Partnership with Maryville University 
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Identified Challenges 

• Continue to increase percentage of 
children testing in the proficient and 
advanced levels for all MAP tests 

 

• Continue efforts at closing the 
achievement gaps  

 

• Continue implementation of our district-
wide Anti-Bullying Program 



17 

Actions to Meet Challenges 

 Continued use of grade level meetings to collaborate 
on student progress and intervention needs 

 

 Deepen the engagement of all integral parties (staff, 
parents & students) to collaboratively search and find 
appropriate ways to meet our challenges 

 

 Celebrate with all staff and parents an environment 
that is positive, collaborative and student-centered 

 

 Continue staff meetings that engage and give each 
staff member a voice in discussions and decisions 
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Points of Pride 

 Clark’s High Five Words and Pledge 
 As a learner at Clark School, I will be Cooperative, 

Respectful, Responsible and Honest; I will Persevere! 

 

 Excellent monthly grade level meetings producing 
good decisions for students 

 

 Clark’s RtI Team working to provide a seamless use 
of RtI processes for staff, students and parents 

 

 Activities connecting students to school outside of 
academics: PTO’s After School Enrichment, Project 
HOPE, Chess Team and Clark’s Spirit Committee 
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Points of Pride (continued) 

 Well planned and attended PTO events which are both 
social and academic and foster a family connection to 
school 

 An annual Wellness Night sponsored by PTO and 
organized by Clark’s Wellness Committee  

 Successful parent and staff engagement in planning 
for Clark’s continued success 

 A staff composed of veteran and new teachers 
positively engaged in improving Clark School and its 
students’ success! 

 Continued student success on MAP, Fountas & Pinnell 
benchmarks and AIMSweb benchmarks. 

 Continued high levels of parent participation 
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Clark School 

 

Vision 

All Clark students will become productive citizens ready 

to succeed in a changing world. 




































